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Moved from different AZ 
county
54.2%

Moved from different state
40.2%

Moved 
from 

abroad
5.6%

Pinal County, Inbound Migration by Place of Origin
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Less than high school graduate
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Bachelor's degree
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Graduate 
degree
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Pinal County, Inbound Migration by Educational Attainment
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State and Local 
Government
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Occupation Type 2021 Jobs Median Annual 
Earnings

Office and Administrative Support 6,934 $35,340

Sales and Related 6,237 $26,313

Food Preparation and Serving Related 6,084 $25,779

Transportation and Material Moving 5,753 $31,922

Educational Instruction and Library 4,933 $40,164

Protective Service 3,831 $47,530

Healthcare Practitioners and Technical 3,407 $69,651

Management 3,405 $83,656

Construction and Extraction 2,951 $43,335

Business and Financial Operations 2,867 $61,194

Production 2,705 $35,372

Installation, Maintenance, and Repair 2,677 $42,700

Jobs, by Occupation Group, Pinal County
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Occupation Type 2021 Jobs Median Annual 
Earnings

Cashiers 2,229 $25,487

Retail Salespersons 2,067 $25,364

Stockers and Order Fillers 1,593 $29,308

Fast Food and Counter Workers 1,432 $25,246

Customer Service Representatives 1,266 $32,460

Correctional Officers and Jailers 1,206 $44,873

Registered Nurses 1,128 $76,541

Home Health and Personal Care Aides 1,055 $24,964

Laborers and Freight, Stock, and Material Movers, Hand 986 $28,864

Elementary School Teachers, Except Special Education 983 $44,082

Teaching Assistants, Except Postsecondary 964 $25,287

Janitors and Cleaners, Except Maids and Housekeeping Cleaners 917 $27,079

Jobs, by Detailed Occupation, Pinal County

Labor Market Trends

Labor Market Analysis
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Top Ten Detailed Occupations, by Five-Year Rate of Change, Pinal County
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Transportation and Material Moving

Healthcare Support

Healthcare Practitioners and Technical

Office and Administrative Support
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Business and Financial Operations
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Sales and Related

Projections, Top Ten Occupation Families, 2020-2030, Maricopa County
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Economic Conditions

Process Review

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Jan 2.6 2.5 2.4 2.5 2.5 2.5 2.6 2.7 2.8 2.8 2.8

Feb 2.5 2.4 2.3 2.4 2.5 2.5 2.6 2.7 2.8 2.8 2.8

Mar 2.5 2.4 2.3 2.5 2.5 2.5 2.6 2.7 2.8 2.8 2.8

Apr 2.5 2.4 2.3 2.5 2.5 2.5 2.6 2.7 2.8 2.7 2.8

May 2.5 2.4 2.4 2.5 2.5 2.5 2.7 2.7 2.8 2.8 2.8

Jun 2.6 2.5 2.5 2.6 2.6 2.6 2.7 2.8 2.9 2.8 2.9

Jul 2.7 2.7 2.7 2.7 2.7 2.7 2.9 2.9 3.0 2.9

Aug 2.6 2.5 2.5 2.5 2.6 2.6 2.7 2.7 2.9 2.8

Sep 2.6 2.5 2.5 2.5 2.6 2.6 2.7 2.8 2.9 2.8

Oct 2.6 2.5 2.5 2.5 2.6 2.5 2.7 2.8 2.9 2.8

Nov 2.6 2.4 2.4 2.5 2.6 2.5 2.7 2.8 2.9 2.8

Dec 2.6 2.4 2.4 2.5 2.6 2.5 2.7 2.8 2.9 2.8
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• 12 Months

• 669,875 Postings

• 40,100 Employers

• 289 Job Titles

Job Postings Analysis



Labor Market Analysis

Employability Skill Postings

Verbal and Written Communication Skills 346,257

Cooperative/Team Player 203,747

Customer Service 155,093

Organization 97,382

Problem Solving 94,772

Labor Market Trends

Job Postings Analysis
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Technical Skill Postings

Microsoft Excel 72,581

Microsoft Office 67,070

Ability to Lift 41-50 lbs. 30,529

Microsoft Outlook 29,793

Microsoft PowerPoint 26,207

Microsoft Word 24,608

Agile Project Management 22,714

Ability to Lift 51-100 lbs. 22,087

Sales 21,084

Structured Query Language (SQL) 19,640

Labor Market Trends

Job Postings Analysis
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The Talent 
Pipeline
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Program 2020 Awards

Business, Management, Marketing 128,868

Health Professions 31,298

Education 23,949

Visual and Performing Arts 11,776

Liberal Arts and Sciences, General Studies, Humanities 7,317
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The Role of Workforce in Economic Development

AN INTRODUCTION TO BUSINESS 
ATTRACTION



Making the World of Work Understandable

AN INTRODUCTION TO BUSINESS 
ATTRACTION

Strategies

• Business Attraction

• Business Retention

• Entrepreneurship and Small Business Growth

The Role of Workforce in Economic Development
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AN INTRODUCTION TO BUSINESS 
ATTRACTION

What do we tell them about Arizona?

• Thriving Culture of Innovation

• Low Cost of Doing Business

• Top Talent

• Streamlined Regulation

• Access to Major World Markets

• Simplified Tax System

• Exceptional Quality of Life

The Role of Workforce in Economic Development
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The Post-COVID Worker

The Indeed Hiring Lab Job Search Survey
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The Post-COVID Worker

The Indeed Hiring Lab Job Search Survey
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New Realities

The Post-COVID Worker

“The biggest difference in today’s 

labor market is that we are no 

longer trying to convince talent 

to work for us instead of the 

other guy. We’re trying to talk 

them into working for us instead 

of doing nothing.”



Pandemic Hangover

• Post-traumatic stress for workers

• Labor force participation drop

• Demand for better conditions and 
compensation

The Post-COVID Worker



Shifting Expectations

• The War for Talent

• Skills as Currency

• A Tilt in Work-Life Balance Consideration

The Post-COVID Worker



Emerging Technologies

• Automation and Robots

• Artificial Intelligence

• Sensors and Autonomous Transportation

The Post-COVID Worker



A New Economy

• The Gig Economy

• The Global Economy

• The Digital Economy

The Post-COVID Worker



Employer Solutions

• Work Culture

• Flexible Schedules

• Flexible Work Locations

• Pay Scales and Bonuses

• Pipeline Strategies

• Career Development Programs

• Community Engagement

• Big Data and Artificial Intelligence

The Post-COVID Worker
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Community Solutions

• Career Literacy

• Industry-Education Partnerships

• Pipeline Strategies

• Career-infused Educational Experiences

• Data-driven Workforce Policy

The Voice of Business in Talent Development
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The New Mexico Comprehensive Local Needs Assessment

Three Best Practices

The Voice of Business in Talent Development
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The New Mexico Comprehensive Local Needs Assessment

Three Best Practices

The Voice of Business in Talent Development

Collaboration Model
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The New Mexico Comprehensive Local Needs Assessment

Three Best Practices
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The New Mexico Comprehensive Local Needs Assessment

Three Best Practices

The Voice of Business in Talent Development
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The Tucson Metro Chamber Workforce Blueprint

Three Best Practices

The Voice of Business in Talent Development

Five Strategic 
Recommendations
• Labor Market Analysis

• Employer Survey

• Steering Committee
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The Tucson Metro Chamber Workforce Blueprint

Three Best Practices

The Voice of Business in Talent Development
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The Tucson Metro Chamber Workforce Blueprint

Three Best Practices

The Voice of Business in Talent Development
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The Pathways Language and Math Curricula
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The Pathways Language and Math Curricula

Three Best Practices

The Voice of Business in Talent Development



Southwest Business 
Credit Services
– Annual Business & Construction Credit Conference 

01 Introduction and Expectations

02 Labor Market Trends

Hiring Dynamics

Labor Market Dynamics

Employment Dynamics

03 The Post-COVID Worker

04 The Voice of Business in the Talent 
Development Ecosystem

05 Closing and Next Steps



Making the World of Work Understandable

• Explain the “why” 
to our students 
and jobseekers

• Commit to the 
educonomy

• Partnerships and 
Collaborations




	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41
	Slide Number 42
	Slide Number 43
	Slide Number 44
	Slide Number 45
	Slide Number 46
	Slide Number 47
	Slide Number 48
	Slide Number 49
	Slide Number 50
	Slide Number 51
	Slide Number 52
	Slide Number 53
	Slide Number 54
	Slide Number 55
	Slide Number 56
	Slide Number 57
	Slide Number 58
	Slide Number 59
	Slide Number 60
	Slide Number 61
	Slide Number 62
	Slide Number 63
	Slide Number 64
	Slide Number 65
	Slide Number 66
	Slide Number 67
	Slide Number 68
	Slide Number 69
	Slide Number 70
	Slide Number 71
	Slide Number 72
	Slide Number 73

