
ARIZONAiiWORK" 
YUMA COUNTY 

Innovative Workforce Solutions 

YUMA COUNTY WORKFORCE DEVELOPMENT BOARD 
Yuma Private Industry Council, Administration Building 
3834 W. 16th Street, Yuma AZ 85364 
Meeting Link: https://zoom.us/j/95539198038 
Meeting ID: 955 3919 8038 
Phone: + 1 253 215 8782 US 
March 10, 2021 
9:00 a.m. 

MINUTES 
I. CALL MEETING TO ORDER 

Maria Chavoya called the meeting to order at 9:02 a.m. 

II. PLEDGE OF ALLEGIANCE 
Maria Chavoya led the Pledge of Allegiance. 

III. ROLL CALL 
The roll was called, and those present and absent were: 

Members Present (Virtually) Members Absent 

1. Judith Castro 1. Jesus Garcia 

2. Maria Chavoya 2. Diane Poirot (Excused) 

3. Daniel Corr 3. Antonio Zuniga (Excused) 

4. Jesse Figueroa 

5. Blanca Garza 
6. Charles Grube 

7. Kevin Imes 

8. Marisol Kelland 

9. Karen King 
10. Greg La Vann 

11. Samuel G. Loveless 
12. Steven M. Miller (In Person) 

13. Douglas A. Pancrazi 
14. Miguel Ramos 

15. Wayne Rooks 

Thereby a quorum was established. 

Board Staff 
Nidia Herrera, YPIC 

Patrick Goetz, YPIC 
Beatriz Aguilar, YPIC 

Juan Castillo, YPIC 
Adriana McBride, YPIC 
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IV. *CALL TO THE PUBLIC 
There were no comments from the public. 

V. INTRODUCTIONS 
Maria Chavoya introduced and welcomed Karen King from Tucson Electrical Joint 
Apprenticeship & Training Program to the Workforce Development Board. Karen 
King informed the Board she is the Training Director for Southern Arizona Union 
Electrician and has been there for about 15 years. Ms. King is pleased to be part of 
the Board and thanked everyone for the opportunity. 

Maria Chavoya welcomed the County Administrator, Susan Thorpe. 

VI. EXECUTIVE COMMITTEE REPORT 
Maria Chavoya informed the Board the committee met to review the Youth Directors 
presentation, COVID-19 On the Job Training Informational Announcement and the 
Youth, Adult and Dislocated Worker Supportive Service Policies. Maria Chavoya 
asked Nidia Herrera to inform the Board about the COVID-19 On the Job Training 
(OJT) Informational Announcement. 

Nidia Herrera acknowledged that Ian Mccaughey and Lynn Pancrazi, Yuma County 
Board of Supervisors were present and Maria Chavoya welcomed them to the 
meeting. 

Board members, Daniel Corr and Judith Castro joined the meeting. 

Nidia Herrera informed the Board due to the difficulty with employers finding 
workers and researching the regulations; the 50% reimbursement to employers can be 
increased to a 75%. The announcement indicates, the rate of OJT reimbursement will 
remain in effective until rescinded or cancelled by the Local Board. Therefore it will 
assist with spending additional funds and provide an incentive for the employer to 
allow more individuals to be placed at employer sites and also assist the participants 
to find employers that are willing to be part of the OJT. 

County Administrator, Susan Thorpe asked how will employers and the community 
know about the COVID-19 OJT Informational Announcement. Nidia Herrera replied 
service providers were notified and once the Board approves it can be announce to the 
employers. 

VII. DISCUSSION AND ACTION ITEMS: 
A. Approval of the Consent Agenda 

1. Approval of Minutes (January 13, 2021) 
2. Informational Announcement, COVID-19 On the Job Training 
3. Youth Supportive Services Policy 
4. Adult & DW Supportive Services Policy 
5. December 2020 Financials 

Maria Chavoya asked for a motion to approve the Consent Agenda. 

Daniel Corr made a motion to approve the Consent Agenda; Seconded by 
Judith Castro. 

VOICE VOTE: 15-0 
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B. Discussion and Action Items 
1. Recommend the Establishment of an RFP Review Committee 

Nidia Herrera informed the Board an RFP Review Committee must be 
established so the committee can review the submitted RFP' s and make a 
recommendation to the full Board. The committee will consist of one Yuma 
County CEO, two Board staff members and two Board Members. 

Maria Chavoya asked for a motion to approve the establishment of the RFP 
Review Committee. 

Samuel G. Loveless made a motion to approve the establishment of the RFP 
Review Committee; Seconded by Steven M. Miller. 

VOICE VOTE: The motion carried 15-0 

VIII. DIRECTORS REPORT 
Nidia Herrera, Executive Director presented a PowerPoint. The PowerPoint is 
attached. 

During the presentation Maria Chavoya asked Nidia Herrera to send out information 
regarding the Department of Economic Security Board Governance training once it's 
received. 

During the presentation Daniel Corr asked why was the waiver to spend funds for an 
additional year denied. Nidia Herrera replied four local areas including Yuma County 
submitted a waiver and were all denied. The waiver request did not only include the 
challenges with COVID-19 but also indicated other barriers like internet access; 
bandwidth etc. but waiver was still denied. Nidia Herrera thanked Patrick Goetz for 
his hard work on the waiver request. Nidia Herrera stated per Accounting Manager, 
Martha Camacho funds will be expended by June if service providers spend at the 
current level or more in order to not return funds. Local Board staff met with service 
providers to ensure funds are spent. 

During the presentation Daniel Corr made a comment regarding the Arizona Western 
College Law Enforcement Training Academy, Dr. Corr is proud of the collaboration 
and support. Arizona Western College is looking to expand the program and seeking 
possibilities to building a new permanent training facility to better serve the 
community. Dr. Corr commented this saves local tax payer's huge amount of dollars 
due to each agency having to pay up to 20k to send individuals to Tucson or Phoenix 
and be away from their family for 20 to 22 weeks. The training is now being done 
locally and saving the local tax payers hundreds of thousands of dollars. Dr. Corr 
acknowledged Reetika Dhawan and Alfonzo Zavala for their hard work. 

Maria Chavoya congratulated Yuma Private Industry Council employees for all the 
years of service and appreciated their loyalty to the agency. 

IX. PRESENTATION AND INFORMATION ITEMS 
1. Business Services/Rapid Response 

Patrick Goetz presented a PowerPoint. PowerPoint is attached. 

During the presentation Maria Chavoya asked could another center be used in San 
Luis for the amount of individuals coming into the One-Stop Center for 
unemployment services. Mr. Goetz replied there has not been a heavy volume of 
individuals and individuals can also fill out a form and drop it off at a drop box. 
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Therefore individuals have not had to wait for a long periods of time. 

2. Youth Director Presentation 
Juan Castillo, Youth Director presented a PowerPoint. PowerPoint is attached. 

Board member, Blanca Garza left the meeting. 

3. Emergency Paid Sick Leave Policy Update 
Adriana McBride provided an update regarding the Emergency Paid Sick Leave 
Policy. The update is as follows: 

• The Families First Coronavirus Response Act, made available up to two 
weeks of Paid Emergency Sick Leave for employees affected by COVID 
from April 1, 2020 until December, 2020 

• Employers providing Emergency Paid Sick Leave received a tax credit 
thru payroll 

• The Act extended the benefit until the end of March 2021 if employers 
decided to continue the benefit on a volunteer basis 

• On the second week of January 2021, YPIC had a COVID outbreak and 
several new employees were exposed to COVID 

• On June of2020 the Emergency Sick Leave Policy was approved by the 
Board but had an expiration date of December 31, 2020 

• The Finance and Personnel Committee met on January 27, 2021 and Local 
Board asked for their support in extending the benefit to employees 

• The Committee was very supportive of this effort and indicated that in the 
future if the benefit is extended, the Local Board staff should also continue 
providing the benefit 

County Administrator, Susan Thorpe advised the Board to vote to make the policy 
retroactive to January 1st and continue to provide the benefit until the law allows 
it. The item will be presented under discussion and action at the next Board 
meeting. 

X. WDB MEETING SCHEDULE 
A. Proposed Next Meeting Date: Wednesday, April 14, 2021 at 9:00 a.m. via Zoom. 

XI. OTHER INFORMATION AND/OR COMMITTEE REPORTS 
A. Economic Development Issues Report 

Gregory La Vann reported: 

• 
• 

• 

• 

Business is well from the economic development prospective 
As of today there are four new company expansions that are occurring or 
are at some stage of planning a design 
It will equal up to about 500 jobs along with 250 thousand square feet in 
new building space that's going to be constructed or improved along with 
over 15 million dollars in capital investment for the first phase and 
equaling up to 35 million dollars in capital investment over the course of 
the next two years 
A concern at this time from the local area is will they be able to fill the 
labor demand as Yuma has other large projects, will be presenting to the 
community hoping they are willing to fill positions that will be for the 
growth of the community 
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• Working with state and local public partners on broadband and fiber 
expansion 

Samuel G. Loveless asked what are some of the industries of the new businesses 
coming in. Mr. La Vann replied primarily manufacturing, warehousing and call 
centers. 

Nidia Herrera and Patrick Goetz will be reaching out to Mr. La Vann regarding the 
On the Job Training reimbursement. Patrick Goetz commented the unemployment 
benefits for the COVID relief was extended to September. Therefore 
manufactures and employers are experiencing many challenges to fill positions. 

B. Educational Opportunity Center Charter High School Board Report 
Steven M Miller reported: 

• Expenses at 58%, and are at 67% of the school year 
• Enrollment is at 111 

Maria Chavoya asked how many students are attending school in person. Steven 
M. Miller replied less than half the students are attending in person and possibly 
about half the student is projected to start in person for the next quarter. 

C. Southwest Technical Education District Yuma (STEDY) Report 
Kevin Imes reported: 

• 

• 

• 

• 

• 

STEDY has a direct relation in what skills the employers demand and 
prepare students with the necessary industry credentials to enter into the 
job market 
STEDY collaborated with Arizona Western College to establish a 
Manufacturing Program 
Ifthere is a high school age student STEDY can provide them with skills 
and training they need to earn an industry certification to enter jobs and 
industries like the ones Mr. La Vann reported 
Mr. Imes is proud of the collaboration with Arizona Western College and 
is expanding to East County 
Enrollment is open, Mr. Imes encouraged the Board if they know of a high 
school student that is eager to earn a certification and enter the job market 
or go into postsecondary education to visit stedycte.org to enroll 

XII. GOOD OF THE ORDER 
Daniel Corr informed the Board that Arizona Western College made available to 
every high school student in the service area classes this current eight week semester 
and thru the entire summer free of charge tuition and fees. Also, if there is a high 
school senior who is two credits short to graduating they can take two college level 
courses at Arizona Western College and the Yuma Union High School District will 
articulate those credits back. Therefore, they will have a high school diploma with six 
credit hours of college credits. Dr. Corr will send the information to County 
Administrator, Susan Thorpe to send to all the employees and also share with the City 
Administrators with their employees as well. 

Board member, Judith Castro left the meeting. 
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XIII. CALL FOR EXECUTIVE SESSION 
1. ARS 38-431.03 (1): Personnel/Youth Director's Annual Evaluation and 

Salary Increase 
Maria Chavoya asked for a motion to move into Executive Session. Steven M. 
Miller made a motion to move into Executive Session; Seconded by Daniel Corr. 
The motion was approved unanimously. 

Board Members were moved to a breakout room. 

After the Executive Session, Maria Chavoya asked for a motion to open the 
regular session. Kevin Imes made a motion to open the regular session; Seconded 
by Antonio Zuniga. The motion was approved unanimously. 

XIV. ACTION ITEM 
1. Approval of Annual Evaluation and Salary Increase for the Youth Director 

Daniel Corr moved to increase the Youth Director hourly wage by a 5% for the 
coming year; Seconded by Jesse Figueroa. 

VOICE VOTE: 13-0 

XV. ADJOURNMENT 
Maria Chavoya called for a motion to adjourn the meeting. A motion was made by 
Steven M. Miller; Seconded by Kevin Imes. The motion carried. 

The meeting adjourned at 10:55 a.m. 

Respectfully submitted by Beatriz Aguilar, Clerk of the Board. 
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YUMA COUNTY 

Innovative Workforce Solutions 

Executive Director Report 



Director Meetings 
January & February 2021 

► Arizona Commerce Authority (ACA) 
► Performance Excellence Committee (PEC) 
► State/Local Board Director 
► Office of Economic Opportunity (OEO) 
► Arizona Workforce Association (AWA) 
► DES - State Workforce Services 
► Yuma County Board of Supervisors Meetings 
► Yuma County Administrator: Ms. Thorpe 
► Staff "Team" Meeting (weekly) 
► Monthly & Quarterly Service Providers (AWC, EQUUS/One Stop Operator & Youth 

Dept.) 
► AWA Director Bootcamp 
► DOL/State Measureable Skills Gain (re-negotiation) 
► Youth Standing Committee 
► Chamber Board 
► Pearl Interactive Network: Merry Korn 
► Kim Kahl (Chamber): San Luis Lease update 
► City of Yuma: MLK Lease Update 
► Be Connect Representative: Randy Salazar 

ew DES Veteran Rep: Mark Martinez 



COVID-19 Precautionary 
Measures 

► Under Executive Order (2020-12) - WIOA Services "Essential" 
► Continuity of Operation Plan (COOP) 

■ CDC Guidelines 
■ 50% employees are teleworking (Schedule Rotation or AM/PM Shifts) 
■ Sanitation Stations (mandatory: temperature checks) 
■ Administration and MLK ready to work remotely in the event of agency shut down 

► Main Complex: 3 positive cases in Admin (Jan/Feb) 
■ Yuma County Administrator: WIOA staff possible vaccination 

► No interruptions of services for job seekers/employers 
► Continue to Remain Open to the Public (low exposure rate from 

public) 
■ Limited to 10 individuals 



LWDB Action Items 
January & February 2021 

► Local Board Vacancy Membership: 
■ One ( 1) Business Representative (Vacancy) 
■ One ( 1) Labor Union Representative (Filled) 

• State Extension Approved: February (July 1, 2021) 
• Thanks to Mr. William Higgins for the nominated candidate 

► Attended Yuma County BOS Meetings (Approved): 
■ Appoint New Board Member (Labor Union Rep.) Karen King (Feb 17th) 

► DES State Programmatic Audit Update PY' 20-21 
► Monthly/Quarterly Service Provider Meeting Update: Jan 28th 

■ AWC, EQUUS & Youth Services 

► Service Providers Presentations: April 2021 
► Staff Attending Yuma County Trainings 



' 

-

LWDB Action Items, cont. 

(Projects at a Glance) 
January - March 202 1 

Projects Completed Submission Status 
Dates 

Local Plan (Revision) II August December 23 ,2020 Approved 

- I 
·-

MOU/IFA September November 1 8, 2020 Approved 
-

I State Waiver January 20, 2021 January 20, 2021 D~nied 
(Feb,uary 23'd) 

I -- - -San Luis Lease February 2, 2021 February 9, 2021 Completed 
-- - - -

Somerton Lease I December 20, 2020 February 1 5, 2-021 In Progress 
~ 

Re- Certification December 23, 2020 December 23, 2020 Pending 
(State Approval 

- - - -- - -
RFP: One Stop Operator, 111 Pro9ress Due Marci'! 5, 2021 In Progress 
Adult & Dislocated Worker 

--
Request for Proposals: Youth In Progress Due: March 1 2, 2021 In Progress 

- - - - -- -
Re- Negotiation "MSG" In Progress Due . March 10, 2(')21 In Progress 

OJT Policy Relief In Progress March 1 0, 2021 Pending 
(LWDB Approval 

- - ·-·- ~ 
Support Service Revision In Progress March 1 Q, 2021 Pending 

'LWDB Approval 



State Update 

Workforce Arizona Council (WAC) Meetings: 
► Measuring Effectiveness Committee 
► Quality Workforce Committee 
► Strategic Communications & Partnerships Committee 
► Performance Excellence Committee 
► Executive Committee 
► Workforce Title Partners Quarterly Meeting 

DES Training (July 2021): Board Governance Training 
Webinars/Trainings: 
► DOL/State Measurable Skills Gain Part 1 &2 
► DES Emergency Rental Assistance Program 
► AWA Fiscal Training w/DES Fiscal Staff 



State Waiver 

Denied 
Reasons, Options, Extension Denial 

► Funding Extension: PY' 19-20 
► ·Letter Submission: January 20, 2021 
► Funds Expire: June 30, 2021 

0 DES State of Arizona presented Waiver: February 23, 2021 
0 Waivers: Yuma, Coconino, Southeastern & Mohave/La Paz 
0 Workforce Arizona Council (WAC) Committee: Denied All 4 Waivers 
0 Scheduled Meeting w/Service Providers: 
0 Service Provider must expend monthly funds at current level or more not to 

return funds (plan of action/meeting monthly) 



LWDB Re-Certification Update 
July 1, 2021 - June 30, 2023 
Revision: July 1, 2020 - June 30, 2022 

► State Directives: November 
► Deadline Date Jan 4, 2021 
► Completed & Submission: December 23 rd 

0 Pending Board Chair and BOS Signatures 

•!• Extension Letter: Approved by the WAC 
•:• State Began Review: End of February 2021 
•:• State Review Completion: March 31 ,2021 
•:• State Recommendation Approval: May 2021 
•:• Job Center Certification Assessment Tool 
•:~ Dept. of Labor /Governance Audit: July 2021 



Request for Proposal 
Schedule Update 

One Stop Operator, Adult & Dislocated Worker Services, Youth Services 

RFP Q&A 

Release Session *Review 

1/19/21 & 2/5/21 & Panel 

2/9/21 2/26/21 3/10/21 

- - e - e e 
Solicitation RFP RFP 
Questions submission Award 

Posted Deadline 
4/14/21 

3/5/21 & 2/5/21 & 

2/23/21 3/12/21 

* 1 CEO 

2 LWDB Staff 

2 LWDB Members 



South County Update 
Somerton Expansion Project 

(New Access Point) 
► Signed Lease & Building Ownership: Feb 1st 

► Location: 201 N. Bingham Avenue, Suite 6 
► Youth & Adult Services and Hoteling Stations 
► 80% Furnished - Delivery delays due to weather 
► Somerton Council Meeting 
► Projected Opening Date: Mid-March 2021 ---~--- ~~-
► Hired New Resource Clerk t 



Measurable Skills Gain (MSG) 
Re-Negotiation 

► State Directors Meeting: Feb 26th ~iWf _. 
► Training for re-negotiation , 
► State will submit data to local areas to 

propose negotiated level by Feb 26th 

► State Requesting: MSG level to reflect the 
trend of the credential attainment rate 

► CEO & LWDB Chair must be involved 
► LWDB deadline: March l 0th 

► State Deadline: March 31 st 



Employment Rate 

(Q2) 

(Cohort Period: 

07/01/2019 - 06/30/2020) 

Rate 

76.90% 

289 
68.16% 

424 

Performance PY' 20/21 
(February 2021) 

Adult 

Employment Rate :\fedian Earnings Credential Rate 

(Q4) (Cohort Period: (Cohort Period: 

(Cohort Period: 07/01/2019 - 06/30/2020) 01/01/2019 - 12/31/2019 
01/01/2019 - 12/31/2019) 

Rate Earnings Rate 

71.40% $5400.00 66.00% 

257 66 
58.28% $6090.37 - 75.00% 

441 ss 

Measurable Skill Gains 

(Cohort Period: 

07/01/2020 - 06/30/2021 

Rate 

59.20% 

43 
34.40% 

125 



Employment Rate 
(Q2) 

(Cohort Period: 
07/01/2019 - 06/30/2020) 

Rate 

78.00% 

43 
70.49% 

61 

Performance PY' 20/21 
(February 2021) 

Dislocated Workers 

Employment Rate :Median Earnings Credential Rate 
(Q4) (Cohort Pe1iod: (Cohort Period: 

(Cohort Period: 07/01/2019 - 06/30/2020) 01/01/2019 - 12/31/2019 
01/01/2019 - 12/31/2019) 

Rate Earnings Rate 

75.00% S5400.00 71.10% 

46 11 
75.41% $5610.18 64.71% 

61 17 

Measurable Skill Gains 
(Cohort Period: 

07/01/2020 - 06/30/2021 

Rate 

50.00% 

13 
59.09% 

22 



Placement Rate 

(Q2) 

(Cohort Period: 

07/01/2019 - 06/30/2020) 

Rate 

76.00% 

127 
69.02% 

184 

Performance PY' 20/21 
(February 2021) 

Youth 

Placement Rate Median Earnings Credential Rate 

(Q4) (Cohort. Period: (Cohort Period: 

(Cohort Pe1iod: 07/01/2019 -06/30/2020) 01/01/2019 - 12/31/2019 
01/01/2019 - 12/31/2019) 

Rate Earnings Rate 

74.60% $4500.00 54.00% 

93 92 
62.42% $4302.00 68.15% 

149 135 

Measurable Skill Gains 

(Cohort Pe1iod: 

07/01/2020 - 06/30/2021 

Rate 

52.80% 

S3 
24.77% 

214 



AWC Law Enforcement 
Training Academy (LETA) 

March 3, 2021 

Graduates: Full Time LETA Class-#44 



AWC LETA Training 

Current/Future Trainings: 
(Oct 1 9, 2020- Mar 3, 2021 ): 

Graduates= 1 0 (8 Adults/2 Youth) 
Adults (5 EQUUS & 3 AWC) 

Youth ( 2 Youth Services-MLK) 

Part Time Class (In Progress): Jan 2021 - 6 Enrolled 
(3 Adults/3 Youth) 

Projected Full Time Class: April 2021 







YUMA COUNTY 

Innovative Workforce Solutions 

Questions? 

Program funded by the US Department of Labor - WIOA Title 1B 



BUSINESS ~ VICES 
& 

EMPLOYER EN6A6EM 
Patrich Goetz 

YUMA COUNTY 





REFERRAL AND PLACEMENT REPORT 
Information on the number of job orders taken and the related number of job openings; referrals and placements made. including those made for 
veterans; and the number of job developments 

Job Orders 
Job Openings Referrals Placements Job Developments 

Employer Managed Staff Assisted All 

City of Phoenix, Phoenix Workforce Connection 18,354 293 18,6t7 22,659 46 37 0 

Coconino County Career Center 527 18 545 605 7 1 0 

Maricopa County, Maricopa Workforce Connections 12,836 151 12,987 15,534 252 270 0 

Mohave-LaPaz Local Workforce Investment Board 643 37 680 726 38 14 0 

Northeastern Arizona Innovative Workforce Solution 587 1 588 589 0 14 0 

Pima County Workforce Investment Board 5,131 51 5,182 6,075 86 124 0 

Pinal Workforce Development Board (PWDB) 483 12 495 588 53 73 0 

Santa Cruz County One Stop Career Center 61 23 84 113 6 28 0 

Southeastern Arizona Workforce Connection 452 46 498 508 30 43 0 

Yavapai County Less ~ -,: ::. ' 1 2 r::; 20(1 1 1/\0 1 C:/\ S! / () 

Yuma County Workforce Investment Board 62i ~ 72 693 1,138 64 91 ~ o I 
Total 40,450 839 41,289 49,644 732 703 0 

REPORT CRITERIA 

Aggregated by Local area / 
Activity from 2021-01-01 to 2021-01-31 
Report ran in 4.569 seconds. 











Pandemic introduces a new set of rules 
BY MARA KNAUB 
SUN STAFF WRITER 

T
he way business is 
conducted during the 
COVID-19 pandemic 
has changed a lot 

Social distancing and stay-at-
home orders forced meetings to 
go virtual, introducing a new 
set of rules for some people. 

Even with the reopening 
of the business community, 
virtual contact is still expected 
and encouraged. 

But this new virtual reality 
doesn't only apply to compa­
ny meetings. In many cases, 
prospective employees are 
participating in virtualjob 

interviews. es Pimental, the organization's 
To help navigate this new business senices consultant. 

world, the Yuma County shared tip.5 on proper virtual 
Chamber of Commerce, during etiquette. 
its "Good Morning, Yuma!" .. Virtual etiquette has 
event held Jan. 14, presented become something extremely 
the program ''Virtual Etiquette important We stronalY believf 
for Business Professionals" that the virtual ~ and -.if'tu. 
through Facebook Live. al etiquette is here to stay from 

0

Things have kind o~ now on." Pimental said. 
changed. People are domg Herem tbe se tips~ 
interviews virtually, reviews offered: 
virtually and certainly working 
with their subordina~ work-
ers and bosses vlrtulllyi'' llid 1P 1: • Cf,.. 
Kimberly~ 1ne chamber's ENUIIIIIJff 
execu~ve ~r. Pind a qui ~-no 

Mar~ll!1a Martinez,. engage. distractions. incltlffna cell 
ment liaison with Arizona SEE~ 
Work-YumaCounty,andMoi,- ---~ -

'---~-~~-------, 
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RAPID RESPONSE 
UPDATE 

Patrich Goetz 

YUMA COUNTY 
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YUMA COUNTY 
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What is STEDY? 
STEDY is the Southwest 

Technical Education District 
of Yuma. We are a career and 

technical education (CTE) 
public higb school district. 
We serve ALL high school 

students enrolled in public, 
private, and charter school 

CTE courses; providing them 
with educational 

experiences that lead to an 
industry recognized 

certification.As a career and 
technology public school 
district, we work closely 

with the Arizona 
Department of Education. 

All courses offered by STEDY 
must be approved by the 

Career and Technical 
Education Division (CTE) of 
the Arizona Department of 

Education. 



Connect with us t 
see If yo 
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TODAY IN YUMA 
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Hirin~ Compan·es 

• 

Hc,:,tln9, Cooling 
& Plumbl1111 

Prileo 
C:o mmunlly 
llcrn lth 
Associates 

ii Jobs Include: 

• eustomer semce Rep- Jobi 407721.4 
o 4 Positions Available 

• HVAC sefVice Tech- Job# 4075771. 
o 1.0 positions a~le 

• Oita seclriy Alli~· Jriete-JObl 4032879 
o 1 position avail8ble 

• ~~Hadef-Jobl4032877 
o 1 position 8\l8ilable 

• COfTedionel Officer I -Jobi 411.7333 
o 99 positions aV8il&ble 

• carettYer -Job# 4100545 
o 30 positions. 

• RlfenSicPe«SUppodSpecieist-Jobt-4093219 
o 2~ 

• Heelh care COOf'di\etor-Jobt 40G90G8 
0 1. ~ avaiable 

II\ For ~ conbd your local~ by 
t' Yi5itint https//arizonawork.com/~ 

• Google Mffl T~~ ~.com 

II 
9 

• 

January 27, 2021 
10:00AM -1i15AM 

RSVP by registering: 
tttps://f~/ 
YBuaEDVhWNn5TfGRS 

·OR· 

SCANHERf 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet, or any smart device 
by downloading the free Google 
Meet app. 

" Get Meet Web(meet.google.com). 
· Android.or iOS 

ARIZONA~ WORK~ 

Hiring Companies 

5g convey~ 

@ 
ii Jobs Include: 

• customer seles Rep -Job# 4:11.2458 
o 99 positions Available 

• Inbound customer sm;ce Rep -JObt 411.2457 

o 99 positions aveilable 
• EJectricien -Jobi 4il8346 

o 10 positions available 

• Faeiities Meirtenence Tech-·Job# 4112448 

o 2 positions availabfe 

• Production control Admin- Job# 411.2456 

o J. position available 
• customer sef\lice Rep - Job# 41.061.45 

o 99 posiions avaiable 

ft For questions conta(;t your ~ • office by 
t' ,isiting; https;//ariz~oom/loc.ations 

• Goo~ Meet Tr.iinint su~.oom 

E 
9 

January 28. 2021 
10:00AM - 11.:15AM 

RSVP by registering: 
https://forms.gJe/ 
848S94gHRJr61ROQ7 

· OR· 

SCANl,IE 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet, or any smart device 
by downloading the free Google 
Meetapp. u 
Get Meet: Web(meet.google.com). 
Android.or iOS 

ARIZONA~ WORK-



Hiring Companies 
., , . .. r.v, " r ' '' .. , .. 

Jobs ,nclude: 

• Aecess~Teemletd-Job# 
4074597 

o 1 Position Available 
• ~ center Help DeskSpetiai5t I -Jobt 

403:2873 
o 1 Position Available 

• Deputy Pf001lll1 Menae«-J<» 
4074609 

o 1 Position Available 
• web DeYeloper -JOII 4074642 

o 1 Position Avaiable 
• oorrecoooel officefl-Job# 4117333 

o 99 Positions Available 
• EJedrician - Job# 4U.8346 

o 10 Positions Available 

ft For q~ con~ your loc.l offiol! by 
~ ~ https://~twM<.oom/location.s 

6 Goo~ MHI Tr,1.inil\t SU9P()ft.~.com 

February 10, 2021 
10:00AM - 11:15AM 

RSVP by registering: 
,_.,~~--a,:/'(A 

-OR· 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet, or any smart device 
by downloading the free Google 
Meet app. 

" Get Meet: Web(meetgoogle.com). 
Android.or iOS 

ARIZONA~ WORK~ 

Hiring Companies 

l~ Raytheon. KEMPER 
'1ff" Technologies 

l§J1\ <ii> 
\9:1 TOfndustries 

afni. 

II Jobs Include: 

• Electrician -JOI 411834G 
0 iOPOSjjonsAvd eble 

• custodian• JOf 4023914 
o 1PosiJonAvai~ 

• E)pfeSSAdjus1er-JOl 4107095 
o 8 f'05iioosAvai8ble 

• ~Techl{Resllulltsentia!s)-J0U0691TI 
o i~Avai~ 

• 5efwce tedlniciln 1 - l'tumbint-JOI 4112795 

o 1 Posiion Available 
• -~ctJI-Sf S1ICS Tedi II-JOl4104899 

o il'OStionAvai~ 

ft ror quHtions co~ your loul o~ by 
~ usilinc: https:/ /w-~.com/locations 

• G~ MHI T~inrtt wpport.~.com 

m, February ll. 2021 
5 10:00AM -11:15AM 

n RSVP by registering: 
.. https://lor~/ 4hPPSFphVVRA5S~ 

-OR-

SCAN ME 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet. or any smart device 
by downloading the free Google 
Meetapp. ~ 

~ t Mfft: Web(fflfflgoogle.com). Android.or 
iOS 

ARIZONAi WORK~ 



AR_IZONA~ WORK°" 
YUMA COUNTY 

A proud partner of the amer rc;njobcenter network 

LIVE Ir) Sessions 
Wednesday, February 10, 2021 
3:30 PM 
With Guest 
PPEP 
MICROBUSINESS & HOUSING 
DEVELOPMENT CORPORATION 
(PMHDC) 
Protecting. Supporting; Encouraging Small Businesses 

Hosted by: 

Moises Pimentel 
Business Services Consultant 

Tamara Conley 
Loan Officer 

D www.facebook.com/ ArizonaatWorkYumaCount.y/ 

----~-~ 

Equal opportunity employor, program. Auxiliary aids and sorvicos are available upon roquost to individuals with disabilities. 
Funded by tho US Departmont of Labor. 



VIRTUAL • I I ~ 
HIRING EVENT Nat1ona Ge1~s~~~e,. 
We nesday, Februa y 24, 2021 
10:00 AM & 3:30 P II§ 

Priority service provided to Vetorans & Spouses of Veterans 
•• 

I I I 

lh l. 

J/~Jlmw; 
I '-:\J!( tt..:"-1 I u~._ ... , 

• •• 

• Operations Representative I -Remote 
Job Order 4137068 

• Customer Care Representative I - Remote 
Job Order 4138~84 

•For job description and its requirements visit azjobconnection.gov 

To register visit events.ypic.com & 

Presented by e- mail resume to bso@ypic.com 

ARIZONAijWORK" 
YUMA COUNJY 

A p,oud partner oft~ amer~njobccntcr network 

Equa l o pportunity o mp loyo r / p ro9r11 m . Auxl l,uy aids :ind sorvicos a ro av:illab lo upon roqu os t t o ind iv id uals with d lnb lli t los . 

Funde d by t h e US Oo p a rtme n t of labo r. 



~ <·•·•·> _.,._, ~ TOlndustries 

• Jobs ' elude: 

• E1edricien - JO• 41.J.834G 
o 1..0 POsitionsAvai:lable 

• Conectionel Officer I - JO#I 41..17333 
o 99 Positions Available 

• FOrensic Peer SUpport specialist - JOII 4.1.371..92 
o 2 Positiofls Available 

• Cinician - J<NJ 41..371..94 
o 1.. Positioo Available 

• HVAC-RTech ■~senices)-x» 4069-1.77 
o 1.. Position Aveifable 

• Ser.rice Technicien II • Plumbir,& · JO# 4:1.:12795 
o 1.. Position Aveilable 

• ~CIJt-Sl'SVCS Tech a-J04'41..04899 
o 1.. Position Available 

• customer Serrice sales Rep. -~ 4.1.371..78 
o 30 Positions Available 

• Inbound Sllles Chat Rep. · JO#I 41..371..48 
o 99 Positions Avaiiable 

~ For ~ons cont.act your local office by 
"1' wsiting; https.;/ / Mizonaatwod<.co,n/locations 

• Google M~t Train ing: suppon.goocle.com 

rlffl February 24. 2021. 
~ 10:00AM - .1.1.::15AM 

n RSVP by regastering: 
... h~://forms.g1e/ EVPub8qeqFVB6Y'WC6 

-OR-

T h e e v ent will t ake p lace 
t hrough GoogJe Meet 

Please jo in u s on y our 
t able t, or any smart 
by down loading the free 
Meet app_ 

laptop. 
device 

Google 

Ge-t M~ Web(rneRgoogl@.com). Anckoid.or 
iOS 

ARIZONA~ WORK-
'" J"a.. ..,".Y. 1 P~ '- II <' lJ "IO<l 



~~::!. f=n;!f, 11 LIVE ARI ZONA~ WORK'M 
YUMA COUNTY 

i;;;; ..... ~ Financial workshops 
A proud partner of the amc,ic:;njobcc n t e r network 

, f wACOG 
---..___. 

JOIN US FOR FACEBOOK LIVE Q&.A 
WITH WACOG- WESTERN ARIZONA COUNCIL OF GOVERNMENTS 

ON TUESDAY, MARCH 16TH AT 3:30 PM. 
WITH GUEST SPEAKERS: 

MIA ARMENTA-SENIOR PROGRAM MANAGER 
SHERRI TATE-HUD CERTIFIED HOUSING COUNSELOR 

JOYCE LUCERO-HUD CERTIFIED HOUSING COUNSELOR 
THEY WILL BE PROVIDING INFORMATION ABOUT THEIR SERVICES AND 

TAKING QUESTIONS FROM VIEWERS VIA CHAT BOX. 

HTTPS :/ /WWW.FACE BOOK.COM/ AR IZONAATWOR KYUMACOUNTY 

Hosted by: Thelma Lundy 
Outreach Counselor 

ARIZONA@)WORK Yuma 
County Youth Services 

Guest: Mia Armenta-Senior 
Program Manager for 
Economic Community 

Development 

Guest : Sheri Tate 
HUD-Certified Housing 

Counselor 

Guest: Joyce Lucero 
HUD-Certified Housing 

counselor 

EQUAL OPPORTUNITY EMPLOYER,PROGRAM AUXILIARY AIDS AND SERVICES ARE AVAILABLE UPON 

REQ~ut1"D1i W-J>h~1
~l'f,'-~~'l~.Plii~~ITIES 



Customer Services Representatives 
*work from home opportunities available 

Presented By: 

ARIZONAi WORK' 
YUMA COUNTY 

,.. . 
A p<oud partner of the amN1<an1otxenter netwo,k 

MARCH 3, 2021 

Two Sessions available: 

f'i\ • 10:30AM 

\::;J• 3:30PM 

\/j~ "" 

To pre-register visit events. 

& e-mail resume to bso@yp 



Hiring Companies 

.Prileo , .- .. .... .. .. , 

&~J ~ J 

• Jobs Include: 

• Elec:tricilll - Jobi 4167082-10 positions 
avaiabi. 

• CC>fffdionil officer I - JoW ,u 7333 • 
119pos«ionsava~ 

• WW1dofl ~ttms A4minisnt0f • OHktop • 
JoW 407 46'5 -1 position a~~ 

• Nttwwlc Aeminislrltor - lllttrmedille -Jobi 
40S293' • 1 position a~lallle 

• Nttwwlc ACnlinislmor - AssocHlt -Jobi 
4032930 -1 position ~!able 

• Nttwwl< Adrniniwltor -ltnior-Jobi 
.«132919 -1 posmn ~~ 

• cyt,er l?ftat Oettctioft Analyst· Jobi 
4128158· 1 posiioa avai"lallle 

• cartdwr • Jobi 4160S5-6 - so positions 
avaiabi. 

• A&P lkdlinic -JObf 4165856 - 40 positions 
~ 

"'For q~ conQC:t your bato~ by 
f' ~ hUps.;/ /arizonaatwedt.oom/k)cations 

• Google Mffl Trainilg: ~-~ 

mi 
9 

Marcil 10, 2021 
10:00AM - U15AM 

RSVP by registering: 
~ /t~/ 
~ 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet, or any smart device 
by downloading the free Google 
Meetapp. 

Get Meet Web(meetgoogle.com). 
Android.or iOS 

ARIZONA~WORK-

Hiri 1g Corr panies 

Prileo , .. , •• o., • . • t 

Jobs lnclude: 

• Elec:triciwl - Jobi 4167082 -10 positions 
avaiab~ 

• con.ctional Officer I• Jobi 41173'3 • 
99 posajons available 

• Whiows lystems Admirli5nto, • Desktop • 
~ 4074645-1 position a~ 

• NetwOrk AdmiftistmM - lntlrm~e • Jobi 
4032934 • 1. position .-v~lable 

• MtwOric Administm.or • Associ.lltt · JoN 
4032930 - 1. position i\~lable 

• M1WOric Admillislrati>r • leni« - Jobi 
40329~ - l. poscjon av.-ilable 

• ~• lbrtat Dtttction Analyst - Job# 
4128158 -1. posaion availabl@ 

• C.'Oftr -JObf 4160336 - 30 posi1ions 
~ 

• M6> Medmlic • JON 4165856 • 40 posi1ions 
av~ 

II\ for questions conuet your local office by 
f' ~ htq)s:/ /anzonaatwodc.oom/locations 

I Goo~ Mfft Trainilg: ~ .com 

fl 
9 

March 10, 2021 
10:00AM -11:15AM 

RSVP by registering: 
tflps;/ /forms.de/ 
DuRVPRi.N3bgeoyfW 

·OR· 

The event will take place 
through Google Meet 

Please join us on your laptop, 
tablet, or any smart device 
by downloading the free Google 
Meetapp. 

" Get Meet Web(meelgoogle.com). 
Android.or iOS 



ARIZONA~ WORK'" 
YUMA COUNTY 

A proud partner of the amer;c;;-njobcen ter network 

March 12, 2021 

9:00 AH - 2:00 PM 
300 S.13th Ave Yuma, AZ 85364 
Yuma Youth Career Center @The MLK Jr. Neighborhood Center 

FOUR,'t 
POINTS 
BY SHERATON 

Four Points by Sheraton, 

Bostons 
PiZZil· 
RESTAURANT & SPORTS BAR 

POSITIONS AVAILABLE 



ARIZONA~ WORK™ 
YUMA COUNTY 

March 10 
3:30 RM ,--.. 

A proud partner of the amencanJobcenter network 

tit FIRST THINGS FIRST 

HOSTED BY 
MOISES PIMENTEL 

Business Services Consultant 
ARIZONA@WORK -Yuma County 

W/ GUEST 
NENA GARCIA 

COMMUNITY OUTREACH COORDINATOR 

Equal opportunity employer/ program. Auxiliary aids and services are available upon request to individuals with disabilities. 
Funded by the US Department of Labor. 
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Youth Monthly Report 
March 2021 

Presented by 
Name: Juan F Castillo 

ARIZONA~ WORK" 
Innovative Workforce Solutions 



MONTHLY OVERVIEW 
• Coronavims in the Workplace 

• Youth Committee Meeting 
• Building Upon Performance Data and Reporting to Conduct 

Evaluations 

• Yuma Regional Medical Center Insight Circle Session 

• DOL Measurable Skills Gains Training-Operations Training 

• Youth 2nd Quarter Providers Meetings 

• Follow Up Meeting with Yuma County HR 
• One Stop Partner Meeting 

• Weekly Staff Meetings 

• Meeting individually with staff members 

ARIZONAiijWORK" 
Innovative Workforce Solutions 



MONTHLY OVERVIEW 
• ARIZONA@WORK & Client Referral System Overview 

• Webinar on Using CareerOneStop to Provide Virtual Services to 

Change Occupations or Industries 

• Webinar on Using CareerOneStop to Provide Virtual Services to 

Develop New Skills and Knowledge 

• A WC Transfer and Career Services Virtual Events 

• Interview with Jennifer Blackwell 
• A SMART Approach to 2020 Revisions to Grants Management 

• LET A Commencement Ceremony 
• Webinar on Using CareerOneStop to Provide a Successful 

ReEntry Transition Inside & Outside of Correctional 

• Mobile Unit 
ARIZONA~=~WORK'M 
Innovative Workforce Solutions 



MOBILE UNIT 

Innovative Workforce Solutions 



PRECAUTIONARY MEASURES 

• Wall mount thermometers (3) 
• Automatic hand sanitation 

stations 
• Automatic soap dispensers 
• Automatic paper towel 

dispensers 
• Social Distancing 

ARIZONA ~:ljwoRK'M 
Innovative Workforce Solutions 



• 

• 
• 
• 
• 
• 

OUTREACH 

Social Media (Facebook, 

Instagram, SnapChat, Tweeter) 

Weekly recruitment shout out 

Live FaceBook Event 

Food Bank 

Monthly Newsletter 

Interview with Jennifer 

Blackwell Z93 

NHD MONEY$$$? 

e A~ -....., ,n High School wllo_.., lllte to Mfn -ey lu•ftl"I 

I•■ ••r• • ,._.clal lltuacy 1111111 as weff 01 ~•ic.at• kl~ 
u-■ •ltr ■■rvka opportvnltfes. ., 

• Aw..-•MffelelOw~lcMel~ 

• .... ldleef.,.._. ..... ., .. "'"' ,, .... c.tlfluM ,uer.ee ..... l11110Mef1__._llltlllelt-cti.r--.,_ 

........... ,rnHlltle■ ---

..,... ........ tNH .... ....,. 

tr 9 ........ ..-a..---:ilaN--■1 ..... - .... 
S'IOM,.O......._~ltl1,.Ul~lllacanotal,­

cll1k11 

HAaUNOS HOY SI OCUPA HTA INFOIIMACtOtf IN HPANOLI 

...... ,..,...ce,,.e,c"•• 

........ ,,, • ..... t ..... ... ..... ..-_ .. _ 
ttlllt,.....,., ..... , .... ,_ --~ ............... __ ,,,_ ___ ..,.......,. ___ ___ _ ......,_.,_ 

ARIZONA~ WORK" 
Innovative Workforce Solutions 



OUTREACH 

• Swap Meet 

• Charter High School 

• San Luis High School 

• Aztec High School 

• Crossroad Mission 

• STEDY 

• ADN Meeting (Campesinos sin 

Fronteras) 

ARIZONA ,':(-WORK™ 
Innovative Workforce Solutions 



I 

14 PROGRAM ELEMENTS 
--- ---- - - ----------- -- -- - --,- ---

Service 
Enrolled 

YTD 

--------- ------------ ---

**I . Tutoring, Study Skills Training, Instruction, and Dropout 37 

20/21 
Goals 

70 
' Prevention 

---- -------:--
I 2. Alternative Secondary School and Dropout Recovery Services I 70 _ 1 __ _ 

l 200 

65 

I 
3. Paid and Unpaid Work Experience 70 

' 
I I I ----- ----------- - --- ------ -- ----

4. Occupational Skills Training 
1 72 180 

I 
- ---- - - - --- - --------,- - - - --

1 **5. Education Offered Concurrently with Workforce Preparation 1 0 20 
---- ---- --- ------- 1 _____ , __ 

I 

**6. Leadership Development Opportunities 27 50 
---- - -- ------· I ----- ------·- --- - _J 

ARIZONA~ WORK'" 
Innovative Workforce Solutions 



14 PROGRAM ELEMENTS 

- ----- - - -----

Service 
enrolled 

I 
------ ------- ------- ---- - ---

1 
7. Supportive Services 174 

-------- -- . - - ---------- -- - ---

1 * * 8. Adult Mentoring 
I 

0 

20/21 
Goals 

100% 

---

10 1 
I 

-- --- ---- -- ---

I 9. Follow-Up Services 1 330 
I 

---------- -·----- ---- -- -- - _j __ 
I 

1 10. Comprehensive Guidance and Counseling 2 

----------------
* * 11. Financial Literacy Education 

I 
---------

27 

100% 

5 

100 

Innovative Workforce Solutions 



14 PROGRAM ELEMENTS 

Service 
I Received 20/21 

Goals 
I 

- ---· - - -- --- - ------ -- ------ -- - ----, ·-- - ~ 

5 * * 12. Entrepreneurial Training 1 

13. Services that Provide Labor Market Information 
I 

- . - - - - - - - -- - - - - - - - . - - - - - -- I 

88 

- ___ , __ 
325 

· 14. Postsecondary Preparation and Transition Activities 195 I 

I 
325 

ARIZONAwjWORK'" 
Innovative Workforce Solutions 



Youth Services 
From Date: July 2020 To Date: February 2021 

Enrollments 

Pliojected 

Year-to-Date 

I 

Youth 

500 

351 

Revised 
1/21 

600 

Innovative Workforce Solutions 



Youth Services 
From Date: July 2020 To Date: February 2021 

Training Credentials 

Medical Office Specialist 7 
(Medical) 

Commercial Driver License 9 
(CDL) 

Certified Nursing Assistant 13 
(CNA) 

GED's 1 

High School Diploma (in-school 6 
youth) 

Law Enforcement Training 3 
Academy (LETA) 

Google IT Specialist 0 

Currently 
Attending 

2 

3 

-
4 

23 

26 

2 

0 

2020/2021 
Goals 

16 

25 

38 

70 

70 

2 

5 

ARIZONA ~=(-WORK'M 
Innovative Workforce Solutions 



Youth Services 
From Date: July 2020 To Date: February 2021 

Training Credentials YTD 

Child Care Development 0 

Community Health Worker 0 

Medical Billing and Coding 3 

Arizona career Readiness 0 
Credential (ACRC) 

Microsoft Office Specialist 2010, 13 
Excel, PP, 

Phlebotomy 1 

Apprenticeship 0 

Currently 
Attending 

0 

0 

0 

21 

7 

0 

2 

2020/2021 
Goals 

2 

2 

5 

40 

96 

5 

5 

ARIZONA ~ .. ;~WORK'M 
Innovative Workforce Solutions 



Youth Services 
From Date: July 2020 To Date: February 2021 

Contract Services 

Work Experience (WEX) 

On the Job Trainings (OJT) 

Average Wage 

Currently 
Attending 

21 (11) 

6(1) 

2020/2021 Goals 

200 

10 

Innovative Workforce Solutions 



SUCCESS STORIES 

"I was dual-enrolled with Portable 
Practical Education Preparation 
(PPEP) and YPIC. My experience 
with both programs was excellent. 
They help me grow and reach my 
educational goal of obtaining my 
High School Equivalent Diploma. I 
realized that anything is possible. I 
couldn't believe the amount of help 
and support I received to move 
forward. I believe the Youth Program 
really helps the Youth like myself to 
achieve in life with their guidance. I 
am currently participating in a work 
experience in my career of interest." 

ARIZONA~ WORK'" 
Innovative Workforce Solutions 



Thank you! 

? 
lioos 

ARIZONA.ijWORK'" 
Innovative Workforce Solutions 
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